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= Achieve YOUR Vision of Sche®l Excellence

Executive Principal Coaching Service
National Center for Urban School Transformation

Are you ready to lead challenging schools toward continuously higher
levels of academic excellence? The NCUST Executive Principal Coaching
Service gives principals, anywhere in the United States, the support
they need to meet their goals.

» Personalized coaching services based on lessons learned
from the study of award-winning urban elementary, middle, and high schools.

* Experienced educators who respect the challenges of urban principals
and the multitude of issues that make each school unique.

* Measurable, substantial progress through services tailored toward
the goals and objectives established by the principal.

Each engagement begins with an on-site, confidential assessment of strengths and needs
related to the principal’s specific goals and objectives. Follow-up sessions by email and
phone with an NCUST Executive Principal Coach help you:

* identify the leverage points most likely to spur meaningful, sustainable growth.

» consider strategies for ensuring stakeholder buy-in regarding goals, objectives,
strategies, and measurement tools and build leadership among stakeholders.

e consider the relational, curricular, and instructional issues
that might influence progress.

» establish and implement systems for collecting and analyzing
relevant data that will help gauge progress.

e consider options for celebrating progress, understanding the lack of progress,
building upon strengths, and addressing weaknesses that emerge through
examination of relevant data.

Start Receiving Executive Principal Coaching in the Fall of 2008!
Call 619-594-7905 or

E-mail us at ncust@mail.sdsu.edu NCUST @

National Center for Urban School Transformation



| Thursdey. MayS.20%  Concurrent Session 3
Session 3.1: Tucker Elementary School K-5 Long Beach Unified School District—CA
3:40 PM. - 5:00 P.M. Plaza A

Few schools have more challenges than Benjamin Tucker, an “overflow School Demographic Profile

school” that also houses district classes for students with severe behavior

issues. Tucker's outstanding achievement results are built upon a foundation [ Enroliment 419

of respect and appreciation for everyone who enters the campus (regardless Free/Reduced 89.3%

of age, need, or position). Upon that foundation they have constructed Lunch

a willingness to try promising approaches (including uses of te(_:hnology) English Learners 42%

to help teach every student well. How do school leaders establish such a - -

foundation and help nurture such willingness? Asian 1%

Awards: Recipient of district award for significant gains in student Black 24%
achievement (2005 4-Year Recipient, 2007), 2005-2006 Title | Latino 60%
Academic Achi.e\./ement Awa.rd, 2002 Public.Corporation f.or. the ['Native American 1%
Arts Grant Recipient, 2002 Riordan Foundation Grant Recipient Wh pry

ite (o]

Presenters: Christi Granado, Principal, and Jamaica Ross, Teacher, Tucker
Elementary School

Facilitator: Henry Jackson, Administrator, Educational Opportunity Program, San Diego State University

Session 3.2: William Dandy Middle School 6-8 Broward County Public Schools—Fort Lauderdale, FL
3:40 P.M. - 5:00 P.M. Plaza B

A passion for learning and improvement are visible throughout this inner-city School Demographic Profile

middle school, where the level of achievement exceeds state averages and

is more than double the achievement rate at some nearby middle schools. Enrollment 1265

How do educators at this school inspire students to care enough to give their | Free/Reduced Lunch 77%

bestt(_affo?rt? How do school leaders inspire educators to keep improving their English Learners 5%

ractice?

P . Asian/Pacific Islander 1%

Awards: Governor’s A+ Recognition Award (2004-2007), 95% of 8th -
graders proficient in writing (2006-2007), YMCA Best Choir in Black 87%
an inner city school (2004) Latino 7%

Presenters: Casandra Robinson (Principal), Gilbert Faustin (Curriculum Multi-Racial 2%
Facilitator), William Dandy Middle School Native American 0.2%

Facilitator:  Rupi Boyd, Principal, Mann Expression Middle School, White 3%

San Diego, CA

Session 3.3: Aldine Independent School District, Houston, TX
3:40 PM. - 5:00 P.M. Plaza C

Recently, the Aldine Independent School District became a finalist for the District Demographic Profile

2008 Broad Prize, the most coveted award in urban education. This is Enrollment 58 831

the third time Aldine has been in the elite group of finalists. The Aldine J
Independent School District serves over 56,000 students in Houston, Texas. Free/Reduced Lunch | 81.1%
Independent studies have ranked Aldine as the second best district in Texas English Learners 28.3%

for educating Black students and the third best district in Texas for educating Asian 1.9%
Latino students. In Aldine, accountability starts with the superintendent and .

school board who accept responsibility for creating conditions that support Black 31.4%

the success of students, teachers, and principals. Learn about the systems Latino 62.4% |25
this district has established that make success likely. White 1.2%

Presenter: Priscilla Ridgway, Assistant Superintendent, Aldine
Independent School District

Facilitator:  Dr. George Cameron, Faculty Coordinator, Administrative Credential Program in Educational
Leadership, San Diego State University
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Thursday, May 8, 2008 .
Session 3.4: Columbus Alternative High School 9-12 Columbus, OH

3:40 PM. - 5:00 P.M. Sierra
Learn from the principal of this small high school how their school has  School Demographic Profile

achieved the Ohio Department of Education’s highest accountability

rating (a distinction achieved by few suburban high schools) through Enrollment 609
rigorous curriculum, paired with engaging instruction, nested in a Free/Reduced Lunch 37%
caring, supportive environment. Black 60%
Awards: Ohio Dept. of Education State School of Distinction White 40%

(2004-2005, 2005-2006), 2006 Ohio Dept. of Education
School of Promise, 25% of upperclassmen enrolled in AP
courses, 14% in IB program, over 90% of graduates attend 4 or 2 year colleges

Presenters: Sherry Powell, Principal, Columbus Alternative High School
Facilitator:  Bernard Wright, Educational Consultant, San Diego, CA

Session 3.5: Bridesburg Elementary School K-5 School District of Philadelphia—Philadelphia, PA
3:40 P.M. - 5:00 P.M. Presidio

In 2006-7, Bridesburg Elementary School students achieved 84.5% School Demographic Profile

proficiency in math and 74% in reading. This session offers Emrallimami 433

participants an opportunity to learn about how Bridesburg educators

0,
work collaboratively to provide a high level of academic challenge Free/Reduced Lunch | 62.8%

and high quality support to ensure that students succeed in learning Asian/Pacific Islander | 0.5%
rigorous content. Black 1.6%
Awards: Pennsylvania System of School Assessment Latino 4.6%

Achievement Award (2004-07), Best Practice School Multi-Racial 21%
Award (2003-05), PA Dept. of Education Award (2003), yrracta 2

National School Change Award (2003), School District White 91.2%

Achievement Award (2000, 2001)

Presenters: Elmer Boehringer (Principal), Linda Dixon (Teacher), Gloria Morrison (Teacher),
Bridesburg Elementary School

Facilitator:  Dr. Kathleen Cohn, Chair, Department of Educational Leadership, San Diego State
University

Session 3.6: Replicating the NCUST Symposium
3:40 P.M. - 5:00 P.M. California A
In this session, the NCUST Executive Director will discuss with interested symposium participants how

they can create district-wide or state-wide events that emulate the principles that underlie the NCUST
symposium. Let NCUST help you bring the power of the symposium to your city or state.

Facilitator: Dr. Joseph F. Johnson, Jr.

Performance: BUZZ! 3:40 - 5:00 P.M. Library Facilitator: Matt Fallon




Friday, May 9, 2008

Morning Plenary Session

8:30 A.M. - 10:00 A.M. California Ballroom A & B
Opening: Lincoln High School Center for the Arts Gospel Choir

Sharletta Richardson, Choir Director, Choir and Piano Teacher,
Lincoln High School Center for the Arts

Breana Baltrip and Jason Anderson, Youth Conductors

Mel Collins, Executive Principal

San Diego Unified School District

Presiding: Margie Kitano

Associate Dean, College of Education, SDSU
Dr. Margie Kitano serves as Associate Dean in the College of Education at SDSU and professor of Special
Education. She works with San Diego Unified School District to provide district certification in gifted
education and SDSU'’s graduate program in Developing Gifted Potential. Dr. Kitano collaborates with
Open Gate, a program for gifted culturally and linguistically diverse students from poverty backgrounds,
funded by the Human Development Foundation. She also consults regularly with institutions of higher
education on multicultural course transformation. Her publications focus on improving services to
culturally and linguistically diverse gifted and talented students from low-income backgrounds.

Welcome: Randall Ward
San Diego County Superintendent of Schools

Dr. Randy Ward is the new San Diego County Superintendent of Schools. Before coming to San Diego,
he was the state-appointed administrator who reformed instruction and finance and improved student
achievement in both the Oakland and Compton Unified School Districts. He earned his B.S. from Tufts
University in 1978, majoring in Early Childhood Education and Mental Health. In 1983 he earned an
M.Ed. from Harvard University in School Leadership. He earned a second M.Ed. from University of
Massachusetts in Educational Administration in 1989. And he earned his Ed.D. from USC in 1992

in Policy, Planning and Administration.

Keynote: Robert Moses
Founder and President of The Algebra Project, Inc.

Dr. Robert P. (Bob) Moses is founder and president of the Algebra Project Inc. and serves as director
of the project’s curriculum development program, while also teaching weekly algebra courses at
Edison High School in Miami, Florida. Through a partnership with the Algebra Project Inc., Dr. Moses
is currently serving as an Eminent Scholar at the Center for Urban Education & Innovation at Florida
International University in Miami. Bob Moses was born and raised in Harlem, NY, and received his
B.A. from Hamilton College in 1956. In 1957, he received a Masters Degree in Philosophy from
Harvard University, and he taught middle school mathematics at the Horace Mann School in New
York City from 1958-1961. He has received numerous honorary doctoral degrees.

During the sixties Dr. Moses was a pivotal organizer and leader for the civil rights movement in
Mississippi with a key role in several important initiatives. From 1969-76 he worked for the Ministry

of Education in Tanzania, East Africa. In 1976 Dr. Moses returned to pursue doctoral studies at Harvard
University. From 1982 to 1987, Dr. Moses used his prestigious MacArthur Foundation Fellowship to

work full-time as a volunteer teaching algebra to seventh and eighth graders in Cambridge, MA. and
developed the concept for the Algebra Project. Bob Moses developed and authored the Algebra Project-
Transition Curriculum and, with Charles E. Cobb, Jr., authored the award-winning Radical Equations: Civil
Rights from Mississippi to the Algebra Project (Beacon Press, 2001). Dr. Moses will be signing copies of
his book in the lobby after his presentation.
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Friday, May 9, 2008 )
10:15 A.M. - 11:35 A.M. Concurrent Session 4:
Specialized Job-alike Panels and Forums featuring Leaders from High Performing Schools and Districts

Session 4.1: Elementary Principals Forum
10:15 AAM. - 11:35 AM..  Plaza A

Elementary school administrators are encouraged to participate in this group discussion focused on the
role of administrators in creating high-performing schools. A panel of principals from award-winning
elementary schools will help lead the session. The session goal is to create a recommended set of actions
for any elementary school administrator who wants to improve teaching and learning in his/her urban
school.

Panel: Franklin School, Bakersfield, CA Carla Tafoya, Principal
Harriet Tubman School, Newark, NJ Deborah Terrell, Principal
Tucker Elementary, Long Beach, CA Christi Granado, Principal
Bridesburg School, Philadelphia, PA Elmer Boehringer, Principal
Southside Elementary, Miami, FL Cristal Locke, Assistant Principal;
Salvatore Schiavone, Principal
Dreamkeepers Academy, Norfolk, VA  Doreatha White, Principal;
Julie Perkins, Assistant Principal

Facilitators: Olympia Kyriakidis, Principal, Lemon Crest Elementary, Lakeside, CA
Milena Aubry, Mathematics Specialist, Balboa Elementary, San Diego, CA

Session 4.2: Elementary Teacher’s Forum
10:15 A.M. - 11:35 A.M. Plaza B

Elementary teachers are encouraged to participate in this group discussion focused on the leadership roles
teachers can play in creating high-performing urban schools. A panel of teachers from award-winning
elementary schools will help lead the session. The session goal is to create a recommended set of actions
for any elementary teacher who wants to improve teaching and learning in his/her urban school.

Panel: Bridesburg School, Philadelphia, PA Linda Dixon, Teacher; Gloria Morrison, Teacher
Franklin School, Bakersfield, CA Terri Russell, Academic Coach
Dreamkeepers Academy, Norfolk, VA  Alison Parker, Teacher;
Patricia Costis, (Chairperson), EAG Teacher;
Dara Coles, (Chairperson), YAC Teacher;
Diana Penix, Title 1 Instructional Specialist
Tucker Elementary, Long Beach, CA Jamaica Ross, Teacher

Facilitators: Deborah Costa-Hernandez, Principal, Lincoln Acres School, National City, CA
Stephanie Pierce, Principal, Chet F. Harritt School, Santee, CA




Session 4.3: Parent/Community Leader Forum
10:15 A.M. - 11:35 A.M. Plaza C

Parents, community leaders, and school board members are encouraged to participate in this group
discussion focused on the leadership roles citizens can play in supporting the creation of high-
performing urban schools. The session goal is to create a recommended set of actions for any parent/
community group that wants to support improved teaching and learning in their urban school(s).

Facilitator: Gina Gianzero, NCUST National Fellow

Session 4.4: Secondary Principal’s Forum
10:15 A.M. - 11:35 A.M. Sierra

Middle and high school administrators are encouraged to participate in this group discussion focused
on the role of administrators in creating high-performing schools. A panel of principals from award-
winning secondary schools will help lead the session. The session goal is to create a recommended set
of actions for any secondary school administrator who wants to improve teaching and learning in his/
her urban school.

Panel: MacArthur High School, Houston, TX Nancy Blackwell, Principal

Henderson Middle School, Richmond, VA R. Dionne Ward, Principal;
Jeanine Turner, Assistant Principal

William Dandy Middle School, Fort Lauderdale, FL Margaret Fletcher, Assistant Principal;
Casandra Robinson, Principal

Facilitators: Ysidro Salazar, Principal, Southwest High School, San Diego, CA
Matt Fallon, Counselor, Mira Mesa High School, San Diego, CA
Rupi Boyd, Principal, Mann Expression Middle School, San Diego, CA

Session 4.5: Secondary Teacher’s Forum
10:15 A.M. — 11:35 A.M. Presidio

Middle and high school teachers are encouraged to participate in this group discussion focused on
the leadership roles teachers can play in creating high-performing urban schools. A panel of teachers
from award-winning secondary schools will help lead the session. The session goal is to create a
recommended set of actions for any secondary school teacher who wants to improve teaching and
learning in his/her urban school.

Panel: MacArthur High School, Houston, TX Jamie Spates, Teacher
William Dandy Middle School, Fort Lauderdale, FL Danielle Gooden, Teacher
Facilitators: Carol Whaley, Principal, Madison High School, San Diego, CA
Christina Casillas, Special Education Administrator, Mira Mesa High School,
San Diego, CA
Patricia Crowder, Principal, Patrick Henry High School, San Diego, CA
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Friday, May 9, 2008 )
- Concurrent Session 4

Session 4.6: District Leader’s Forum

District Leader’'s Forum Imperial

District-level leaders are encouraged to participate in this group discussion focused on the role of
district administrators in creating high-performing urban schools. The session goal is to create a

recommended set of actions for any district leader who wants to support the development of high-
performing urban schools.

Facilitators: Rose Owens-West, Senior Project Director, WestEd, Oakland, CA
Nellie Meyer, Assistant Superintendant, San Diego Unified School District
Karen Janney, Assistant Superintendent, Sweetwater Unified High School District

2008 AERA DIVISION K LEGACY AWARD

2008 AERA SOCIAL JUSTICE IN EDUCATION AWARD
2005 NCTE OUTSTANDING EDUCATOR IN THE ENGLISH LANGUAGE ARTS

m 2005 BOOK OF THE YEAR HONORABLE MENTION IN EDUCATION, FOREWORD MAGAZINE m 1999 AESA CRITIC’S CHOICE AWARD

The Lightin ¥
s Their Eyes
FH‘ Creating Multicultural

Why We Teach ?}

Edited by Sonia Nieto

“These pieces reveal the passion and hope that
keep people in the classroom.”

Learning Communities
—Rethinking Schools g
" ) Sonia Nieto
Demonstrates exactly why there is hope for our
public schools.” —VOYA

“A scholarly book that is as
hard to put down as a good

COMMUNITIES

“Rich with insight into the pro- novel i« hrimmi ;
. . ” , yet is brimming with
fessional lives of teachers. Ky What Keeps profound insights on virtually
—The Women'’s Times TEACHERS Teachers every page.”
“Highly recommended.” —Choice GOING? GOing pS —TESOL Quarterly

T “Offers a comprehensive and convincing argument
Sonia Nieto for multicultural education.”

“Wonderful teachers all over the nation will rejoice in
this inspiring and, ultimately, hopeful book.”
—Jonathan Kozol, author, Savage Inequalities

Sonia Nieto has gathered the insights of K-12
classroom teachers to examine how and why they

“Readers will find reality and —Harvard Educational Review
inspiration in these pages.”

—Teaching Tolerance “For educators in a multicultural program, and for

’ ’ SONIA NIETO veteran and novice teachers, Nieto’s book would
find purpose and value in the work they do. == “An eloquent gem of a book.” be invaluable.” _Childhood Education
Share your own teaching story at —TC Record
WWW. 240 pp./Paperback, $23.95
“whyweteach.com “Casts life jackets to teachers who may be

> ' Not for sale by TC Press in the UK, Ireland, Europe, and the British
—Daily Hampshire Gazette ~ Commonwealth

176 pp./Paperback, $19.95/Hardcover, $50

256 pp./Paperback, $19.95/Hardcover, $54 foundering.”

Te aCh ers C Oll e ge Pl-ess Available at your local bookstore 80 O . 575 65 6 6 o WWW. tcpl-es s.com




Friday, May 9, 2008 )
11:45 A.M. - 1:30 PM. California Ballroom A & B

Presiding: George Cameron
Faculty Coordinator, Administrative Credential Program in Educational Leadership,
San Diego State University

Dr. George Cameron recently retired as superintendent in National School District after

a long and highly successful career in the district. George is known to his superintendent
colleagues and to his district staff, teachers and leadership team as a person of the highest integrity,
one who has devoted his career to improving schools for the children they serve. He earned his
Ed.D. in Educational Leadership from the University of San Diego, and has served for many years
as a part-time faculty member for the SDSU Department of Educational Leadership.

Introduction: Kathy Cohn
Chair, Department of Educational Leadership, College of Education, SDSU

Dr. Cohn is professor and chair at the Department of Educational Leadership at San Diego State.
She began her professional life as a social worker, then teacher and principal. She then earned her
Ph.D. in Educational Policy, Planning, and Administration at the University of Southern California.
Cohn has served at four CSU campuses as a professor and director of educational leadership
programs, associate dean of education, and in academic affairs leadership. She has focused her
service and scholarship on PK-18 Education Partnerships and the effects of mentoring aspiring
and new school leaders.

Keynote: Sonia Nieto
Professor Emerita of Language, Literacy, and Culture in the School of Education,
University of Massachusetts, Amherst

Researcher, teacher, lecturer, and writer, Sonia Nieto has taught students at all levels from
elementary grades through graduate school, and she worked at the university level preparing
teachers and teacher educators for over thirty years. Her research focuses on multicultural
education and the education of Latinos, immigrants, and other students of diverse cultural and
linguistic backgrounds. Her books include, The Light in Their Eyes: Creating Multicultural Learning
Communities (1999), What Keeps Teachers Going? (2003), and Why We Teach (2005). In addition, she
has published dozens of book chapters and articles in several prestigious academic journals.

Dr. Nieto serves as Trustee or Advisor on several national boards, including the Center for Applied
Linguistics (CAL), Facing History and Ourselves (FHAO) and Educators for Social Responsibility
(ESR), as well as on the editorial advisory boards of numerous educational journals. She is also
Editor for the Language, Culture, and Teaching Series for Routledge Publishers. Among the many
awards that Dr. Nieto has received are the 2005 Outstanding Educator Award from the National
Council of Teachers of English, the 2006 Enrique T. Trueba Lifetime Achievement Award for
Scholarship, Mentorship, and Service, and the Distinguished Career Award from the Committee
on Scholars of Color in Education. She was an Annenberg Institute Senior Fellow from

1998-2000 and has received three honorary doctorates.
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Jfor the Excellence in

NCUST will consider applications for public schools or
public charter schools that meet the following criteria:

1. Non-Selective Admissions: Students are not required
to meet any academic criteria in order to attain or retain
enrollment.

2. Urban Location: The school is located in a city with a
population of at least 50,000 people.

3. Low-Income Student Population: For elementary
schools, at least 60 percent of the school’s students
must qualify for the federal free- or reduced-price lunch
program or the state education agency’s low-income
classification. For middle schools (or schools including
grades as high as 7 or 8), at least 50 percent of the
school’s students must meet the same low-income
criteria. For high schools, at least 40 percent of the
school’s students must meet the same low-income
criteria.

4. Adequate Yearly Progress: The school achieved
adequate yearly progress in both of the past two school
years.

5. High Attendance Rates: Student attendance rates
were at least 92 percent in both of the past two school
years.

6. High Proficiency Rates: A high percentage of students
demonstrated proficiency on state assessments of
English Language Arts, reading, mathematics, writing,
science, or social studies in both of the past two school
years. Choose A or B.

A. The school’s composite performance index score
for each of the last two school years was higher
than the state average and among the top ten
percent of schools serving comparable populations
of students.

Or B. in at least two grade level subject assessments
(e.g., 6th grade reading and 7th grade
mathematics), the percentage of students proficient
exceeded the state average, and in at least two
grade level subject assessments, the percentage of
students proficient was among the top 10 percent
of schools serving comparable populations of
students.

7. Small Achievement Gaps: The most recent year state
assessment performances of demographic groups
served at the school showed a small or no achievement
gap. Choose A or B.

A. The composite performance index for the lowest
performing racial/ethnic group was at least
85 percent of the performance index for the
highest performing racial/ethnic group, and the
performance index for the lowest performing
demographic group (including students meeting

roan ucation Awar

low-income criteria, English learners, and students
with disabilities) was at least 75 percent of the
performance index for all students. (Note: NCUST
will use this criterion in considering demographic
groups that include 50 or more students at the
school.)

Or B. in two subject area assessments, the gap
between the highest and lowest performing
racial/ethnic groups was less than 15 percentage
points, and in two subject area assessments, the
gap between the highest and lowest performing
demographic groups (including students meeting
low-income criteria, English learners and students
with disabilities) was less than 25 percentage
points. (Note: NCUST will use this criterion in
considering demographic groups that include 50 or
more students at the school.)

8. High Graduation Rate: For schools that served 12th
grade students, at least 70 percent of the students in
each major demographic group who entered ninth grade
in 2004-05 graduated by the spring of 2008.

9. Proportionate Enroliment in Special Programs:
The enrollment of students of different racial/ethnic
groups in special education and gifted/talented
education is proportionate to the overall racial/ethnic
composition of the school.

The demographic group with the highest percentage of
students receiving special education is not more than 1.5
times as likely to receive special education services as is
typical for the entire school, and

The demographic group with the lowest percentage of
students participating in the gifted/talented education
program cannot be less than .75 times as likely to
receive gifted/talented education services as is typical
for the entire school. (Note: NCUST will use these
criteria in considering demographic groups that include
50 or more students at the school.)

10. Few Suspensions/Expulsions: For every
demographic group of students, the total number

of days students were out of school because of
suspensions or expulsions was less than one day per
student enrolled.

11. Other Evidence of Strength: There is other strong
evidence of academic and/or extra-curricular excellence
such as high percentages of students passing advanced
placement examinations, high percentages of students
completing rigorous courses of study, or awards for
school-wide excellence in academic disciplines, art,
music, drama, career and technical education, or
physical education.




Build Your Potential

to Lead Urban Schools Toward Excellence

“I feel like I’m not just being prepared generically
to get a credential... | really feel like I’ve been
empowered, encouraged... I’'m getting equipped
the way | would want a principal to be equipped.
| feel really fortunate.

A recent administrative credential program graduate ‘

Instead of simply “getting a credential” or “getting a degree”

Come to San Diego State University

And get prepared to make a powerful difference in urban education!

The SDSU Department of Educational Leadership
offers outstanding programs that lead to the:

. Preliminary Administrative Services Credential
. Preliminary Administrative Services Internship Credential
. Master of Arts Degree in Educational Leadership, PreK-12

. Doctor of Education in Educational Leadership, PreK-12

These programs are designed for working educators who are committed to improving public
education to the benefit of the diverse student populations served in urban schools. The programs
are designed to engage leadership candidates in acquiring and applying the knowledge, concepts,
and skills necessary to lead real schools toward impressive results.

Be a Part of the Fall 2009 Cohort!

Visit our website at edweb.sdsu.edu/edleader SAN DIFGO STATE
or e-mail us at edl@mail.sdsu.edu UNIVERSITY




ANNCUST Symposium

Ensuring Continuous Improwemem‘

«  May 7-8, 2009
AS :

S o). Westin Gaslamp Quarter

Pre-conference site visits to higher performing
urban schools in San Diego on May 6th

In times of declining resources and rising accountability demands,
top leaders leverage their efforts by learning from the very best practices.

Join us at the NCUST Symposium

Dialogue with leaders from many of America’s highest achieving urban
schools. Learn how these elementary, middle, and high schools achieve
impressive results for:

* English learners

» Students with disabilities

» Students of color

» Students from low-income families
AND
Hear from some of the nation’s most respected educational leaders

Register a team to jump-start planning
for a more efficient and effective school year.

“This may be the most powerful professional development
experience leaders from your district will attend.”

Registration information available at www.ncust.org
Early registration discount before January 15, 2009



